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lion in Borrower Defense Claims Including for
Former DeVry University Students

More claims approved related to new find-
ings at Westwood College, ITT Technical Insti-
tute, and Minnesota School of Business/Globe U-
niversity

Nearly 16,000 borrowers will receive $415
million in borrower defense to repayment dis-
charges following the approval of four new find-
ings and the continued review of claims. This in-
cludes approximately 1,800 former DeVry Uni-
versity (DeVry) students who will receive ap-
proximately $71.7 million in full borrower de-
fense discharges after the U.S. Department of Ed-
ucation (Department) determined that the institu-
tion made widespread substantial misrepresenta-
tions about its job placement rates. These are the
first approved borrower defense claims associat-
ed with a currently operating institution, and the
Department will seek to recoup the cost of the
discharges from DeVry. The Department antici-
pates that the number of approved claims related
to DeVry will increase as it continues reviewing
pending applications.

In addition to the DeVry findings, the De-
partment is announcing several other actions that
will provide an additional approximately $343.7
million in borrower defense discharges to almost
14,000 borrowers. This includes new findings re-
lated to Westwood College and the nursing pro-
gram at ITT Technical Institute, as well as recent
findings about the criminal justice programs at
Minnesota School of Business/Globe University
and another $284.5 million in discharges to over
11,900 students who attended institutions such as
Corinthian Colleges and Marinello Schools of
Beauty whose applications were reviewed after
earlier announcements of relief.

“The Department remains committed to
giving borrowers discharges when the evidence
shows their college violated the law and stan-
dards,” said U.S. Secretary of Education Miguel
Cardona. “Students count on their colleges to be
truthful. Unfortunately, today’s findings show
too many instances in which students were mis-
led into loans at institutions or programs that
could not deliver what they’d promised.”

Today’s actions bring the total amount of
approved relief under borrower defense to repay-
ment to approximately $2 billion for more than
107,000 borrowers.

“When colleges and career schools put
their own interests ahead of students, we will not
look the other way,” said Federal Student Aid
Chief Operating Officer Richard Cordray. “We
are grateful to have strong enforcement and over-
sight partners, such as the Federal Trade Com-
mission and attorneys general in Colorado, Illi-
nois, and New Mexico. These offices provided
key evidence that played a significant role in
reaching the findings announced today. Moving
forward, we intend to expand our collaboration
with federal and state partners to serve students.”
DeVry University

After a review of voluminous amounts of
evidence, the Department found that from 2008
to 2015 DeVry repeatedly misled prospective stu-
dents across the country with claims that 90 per-
cent of DeVry graduates who actively seek em-
ployment obtained jobs in their field of study
within six months of graduation. This claim was
the foundation of a national advertising campaign
called, “We Major in Careers” to brand DeVry as
a “Career Placement University” where it used
the 90 percent placement statistic as the way to
convince prospective students to enroll.

In fact, the institution’s actual job place-
ment rate was around 58 percent. The Depart-
ment found that more than half of the jobs in-
cluded in the claimed 90 percent placement rate
were held by students who obtained them well
before graduating from DeVry and often before
they even enrolled. These jobs were not at-

tributable to a DeVry education and their inclu-
sion was contrary to the plain language of the 90
percent claim. Moreover, DeVry excluded from
its calculation large numbers of graduates who
were in fact actively looking for work simply be-
cause they did not conduct a search in the manner
that the University’s Career Services department
preferred.

The Department also found that senior De-
Vry officials knew of the problems with the 90
percent statistic for years, in part due to concerns
about its accuracy raised by alumni.

In 2016, the FTC reached a $100 million
settlement with DeVry around similar allega-
tions. The Department also reached a settlement
with DeVry related to older job placement rate
statistics in 2015. The attorneys general of New
York and Massachusetts also reached agreements
with DeVry in 2017 to resolve allegations of mis-
leading job placement rates.

To date, the Department has identified ap-
proximately 1,800 borrowers who will be eligible
for approximately $71.7 million in discharges be-
cause they relied upon DeVry’s misrepresenta-
tion in deciding to enroll. The number of ap-
provals is anticipated to grow as the Department
reviews outstanding claims from former DeVry
students. All borrowers with approved claims
will receive full relief.

During this period of misrepresentation, De-
Vry was a publicly traded company owned by
DeVry Education Group Inc., which was later re-
named Adtalem Global Education. Senior leaders
at DeVry during this time included Daniel Ham-
burger, who served as President and CEO from
2002 through 2016 and David Pauldine, who
served as the executive vice president and/or
president of DeVry University from 2005 through
2014. Adtalem sold DeVry in 2018.

Westwood College Employment Prospects

The Department has also found that from
2002 through its closure in 2015, Westwood Col-
lege (Westwood) made widespread and substan-
tial misrepresentations to students about their
salary potential and likelihood of finding a job af-
ter graduating. Westwood made an “employment
pledge” to students that they would find a job
within six months of graduating or get help pay-
ing their bills, and admissions representatives
made similar guarantees of employment. West-
wood also claimed graduates would make
salaries of $50,000 or more and had placement
rates of 80 percent or higher. The Department has
no evidence Westwood made good on its pledge.
In fact, its job placement rates were grossly in-
flated, and its salary promises were based upon
national federal data while actual Westwood
graduates often made half or as little as
one-fourth of those amounts.

The Department will approve full dis-
charges of approximately $53.1 million for ap-
proximately 1,600 borrowers who submitted
claims covered by these findings. The Depart-
ment is also in the process of identifying cases
that were previously denied but could be re-
opened and approved based upon this additional
evidence.

This is the third finding against Westwood.
In July 2021, the Department found that West-
wood had also made widespread and substantial
misrepresentations about the ability of students to
transfer credits and that students in its criminal
justice program in Illinois would be able to find
jobs as police officers. Combined, the Depart-
ment has now approved approximately 4,100
claims and approximately $130 million in dis-
charges for students who attended Westwood.

Westwood College was owned by Alta Col-
lege, Inc. (Alta), which was located in Colorado.
In 2002, Alta was acquired by Housatonic Part-
ners, a private equity firm located in California
and Massachusetts. Major executives at Alta in-
cluded co-founder Kirk Riedinger and George

ITT Nursing

The Department also found that, from July
2007 through its 2016 closure, ITT Technical In-
stitute (ITT) misled prospective students about
the programmatic accreditation of its associate
degree in nursing program. ITT falsely told stu-
dents that its nursing program had or would
shortly obtain necessary programmatic accredita-
tion that played a significant role in a student’s a-
bility to get a nursing job. However, the school
repeatedly failed to obtain programmatic accredi-
tation for years as the accreditors found that ITT
failed to meet standards for job placement and li-
censure pass rates, had insufficient physical and
fiscal resources, and unqualified faculty. As a re-
sult, the Department will approve full discharges
of approximately $3.1 million for approximately
130 students.

This is the fourth finding against ITT Tech-
nical Institute following findings in 2021 that the
school lied about employment prospects and the
ability to transfer credits and a 2017 finding that
ITT made false claims of guaranteed employment
to California students. Combined, these findings
have resulted in approximately $660 million in
discharges for approximately 23,000 students.

ITT was a publicly traded company during
this time. Its senior leadership included Kevin
Modany, who served as CEO and President of
ITT until 2014 and Eugene Feichtner who served
as President and CEO from August 2014 until
2016.

Minnesota School of Business/Globe U-
niversity

The Department recently determined that
borrowers who attended the criminal justice pro-
grams at the Minnesota School of Business
(MSB) and/or Globe University (Globe) are enti-
tled to full borrower defense discharges. The
Minnesota Office of the Attorney General sued
the schools, and, in September 2016, a Minnesota
judge found that the schools committed fraud in
telling students that the criminal justice programs
at those schools would allow them to become a
Minnesota police officer or parole/probation offi-
cer. However, those programs lacked the neces-
sary accreditation and certifications making it im-
possible for graduates of those programs to ob-
tain those positions with the state. As a result, the
Department approved approximately $3 million
in discharges for 270 students. The Department
previously announced in January that it had ap-
proved discharges for 921 other students who
have more than $23 million in outstanding loan
balances. The Department has received $7 mil-
lion as part of a 2021 bankruptcy settlement with
the schools to help offset the cost of these dis-

charges.

Globe and MSB were owned by the Myhre
family. Terry Myhre owned 50 percent of Globe
and 80 percent of MSB. Jeff Myhre served as
Chief Executive Officer, Terry Myhre served as
President, and Kaye Myhre served as Vice Presi-
dent.

Additional Approvals

Once the Department reaches findings a-
gainst an institution, it will continue to approve
any applications it subsequently receives from
borrowers who attended during the period of
demonstrated misconduct and that raise allega-
tions that are supported by the evidence we have
reviewed. As part of those ongoing reviews, the
Department has already identified another ap-
proximately $284.5 million in discharges for over
11,900 students who attended institutions such as
Corinthian Colleges, where the Department pre-
viously issued findings.

Continued Commitment to Targeted Relief

Including today’s actions, the Department
has now approved approximately $16 billion in
loan discharges for more than 680,000 borrowers.
This includes:

Almost $5 billion for 70,000 borrowers
through improvements to the Public Service Loan
Forgiveness program.

$7.8 billion for more than 400,000 borrow-
ers who have a total and permanent disability.

$1.2 billion for borrowers who previously
attended ITT Technical Institutes before it closed.

The Department is also working on new reg-
ulations that will improve borrower defense and
other discharge programs and provide greater
protections for students and taxpayers. This in-
cludes writing a new borrower defense regula-
tion, proposing to re-establish a gainful employ-
ment regulation to hold career training programs
accountable for unaffordable debt, and proposing
to create financial triggers so that the Department
has monetary protection against potential losses,
including borrower defense liabilities.

Rep. Brown Touts $1 Billion Investment in
Great Lakes Restoration from Bipartisan

Infrastructure Law

WASHINGTON - Today, Repre-
sentative Shontel M. Brown (OH-11) tout-
ed the Environmental Protection Agency’s
(EPA) announcement that the Bipartisan
Infrastructure Law’s $1 billion investment
in the Great Lakes will significantly accel-
erate progress in the restoration of some of
the region’s most environmentally degrad-
ed sites.

“Lake Erie and our Great Lakes are
critical to Northeast Ohio’s economy and
to the countless Ohioans who rely on them
for drinking water, work and leisure,” said
Rep. Brown. “Thanks to the Bipartisan In-
frastructure Law, a $1 billion investment is
on the way to accelerate and complete the
clean-up of environmentally degraded ar-
eas across the Great Lakes region. This in-
cludes efforts to address historic contami-

nation of the Cuyahoga River, improve its water
quality, and restore its ecosystem. The Infrastruc-
ture Law’s investment will deliver health and eco-
nomic benefits to our community and protect our
Great Lakes for generations to come.”

The EPA will use most of the $1 billion invest-

ment in the Great Lakes to clean up and restore en-
vironmentally degraded sites, known as Areas of
Concern (AOCs). According to the EPA, Bipartisan
Infrastructure Law funding, along with annual con-
gressionally appropriated funding for the Great
Lakes Restoration Initiative, will enable the Agency
to complete clean-up of most remaining AOCs, in-
cluding the Cuyahoga River, by 2030.

This funding was authorized by the Bipartisan

Infrastructure Investment and Jobs Act, signed into
law by President Biden on November 15. Rep.
Brown supported passage of the Infrastructure In-
vestment and Jobs Act on November 5.
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Tel:(440) 442-7098;, WWW.OTANIRESTAURANT.COM
Add: 1625 Golden Gate Plaza, Mayfield Heights, OH 44124-3490
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Dr Wenmng Zhao,
Acupuncturist from China, Chiropractic Physician
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(Cleveland Executive Family
is looking for a full-time nanny.

Spanish, Chinese or Russian speaker would be a plus.

Excellent pay based upon experience
Food prep
Light cleaning
Valid drivers license
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Please contact for Lera@brickhauspartners.com
further information 216-835-3852
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